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Section 1: What Does Compliance Mean for You?

e Key principles of compliance.

¢ Regulatory landscape in the UK.

¢ Responsibilities of individuals and organisations.
e Importance of compliance in business.

e Compliance frameworks and standards.

e Compliance monitoring and reporting.

e Case studies on compliance failures.

Section 2: Daily Operations & Monitoring

e Monitoring tools and technologies.

e Establishing effective daily operational routines.

e Case studies highlighting successful daily monitoring.

e Challenges and solutions in daily operations.

e Continuous improvement strategies for monitoring processes.
e Integrating technology for real-time monitoring.

e Regulatory compliance in daily operations and monitoring.

Section 3: IT Support for Governance Processes

e Technology tools for enhancing enforcement processes.
e T infrastructure for governance support.

e Cybersecurity measures in governance systems.
 Data privacy and compliance in IT governance.

e Integration of IT tools for policy implementation.

e Case studies on effective IT support in governance.



e Incident response and management in IT governance.
e Training and skill development for IT support teams.
e Emerging technologies in governance IT support.

e Continuous monitoring and improvement in governance IT support.

Section 4: Legal & Ethical Obligations

e Ethical considerations in professional practices.
e Legal frameworks and regulations.

e Responsibilities of individuals and organisations.
 Case studies on legal and ethical challenges.

e Navigating complex legal landscapes.

e Ensuring ethical decision-making.

e Compliance with industry-specific requlations.

e Current trends in legal and ethical standards.

e Best practices for meeting obligations.

Section 5: The Role of a Compliance Officer

e Key responsibilities and duties.
e Building and implementing compliance programs.
e Monitoring and assessing compliance risks.

e Communication and reporting in compliance.

Section 6: Enforcing Your Compliance Program & Procedures

e Key strategies for implementing compliance procedures.
» Legal frameworks supporting enforcement efforts.
¢ Monitoring and auditing for program effectiveness.

e Communication and training for enforcement success.
e Case studies illustrating successful enforcement.

e Handling non-compliance and corrective actions.

e Collaboration with regulatory bodies.

e Continuous improvement in compliance enforcement .
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YouTube Video

https://www.youtube.com/embed/ve)trTXvkAY?si=GoaNynVUiWyoSdEj
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