Designing Inclusive Curriculum for

Diverse Learners
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:By the end of this course, participants will be able to

.Understand the principles and importance of inclusivity in curriculum design

.Identify barriers to learning and strategies to remove them

Apply Universal Design for Learning (UDL) guidelines to curriculum planning e

.Incorporate culturally responsive teaching practices into their design

.Develop differentiated activities to support learners with diverse needs
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.Evaluate and adapt existing curricula to enhance inclusivity and accessibility

:This course is ideal for

.Teachers and university lecturers at all levels e

.Instructional designers and curriculum developers e
.Corporate trainers and learning & development professionals e
.Educational administrators and policy makers e

.Special education and inclusion coordinators e

Anyone responsible for designing or delivering learning experiences e
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The course combines interactive lectures, group discussions, case study analysis, and practical
workshops. Participants will apply concepts to real-world scenarios, evaluate example curricula,
.and design inclusive activities tailored to their context
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In today’'s educational and training environments, learners come from increasingly diverse
backgrounds, with varied needs, abilities, and experiences. Designing an inclusive curriculum is
.essential to ensure equitable access to learning, foster engagement, and promote success for all

This course provides educators, trainers, and instructional designers with the tools, frameworks,
and best practices to create inclusive curricula that embrace diversity and accommodate a wide
range of learners. Participants will explore the principles of Universal Design for Learning (UDL),

culturally responsive pedagogy, and differentiated instruction to develop meaningful, accessible,
.and impactful learning experiences
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Section 1: Foundations of Inclusive Curriculum Design

.Why inclusion matters: equity, engagement, and outcomes e

.Understanding learner diversity: ability, culture, language, socioeconomic factors e
.Key barriers to access and participation in learning environments e

.Legal and ethical considerations in inclusive education e

.Case examples of inclusive vs. exclusive curricula e

Section 2: Universal Design for Learning (UDL) Principles

.Introduction to UDL and its role in inclusive curriculum design e

:The three UDL principles e

.Multiple means of engagement .1
.Multiple means of representation .2

.Multiple means of action and expression .3

Applying UDL to curriculum goals, materials, methods, and assessments e

.Workshop: auditing a lesson plan using UDL guidelines e

Section 3: Culturally Responsive and Contextualized Learning

.Recognizing and valuing cultural diversity in learning environments e
.Designing content that reflects learners’ cultural and community contexts e
Avoiding bias and stereotyping in instructional materials e

.Building a classroom climate of respect and belonging e

.Workshop: designing culturally responsive activities e

Section 4: Differentiation and Personalization Strategies

.Principles of differentiated instruction e

.Adapting content, process, products, and environment for diverse learners e
.Strategies for supporting learners with disabilities and learning differences e
.Using technology to enhance accessibility and personalization e

.Workshop: creating differentiated activities for mixed-ability groups e



Section 5: Evaluating and Sustaining Inclusive Curriculum Practices

.Methods for evaluating the inclusivity and effectiveness of a curriculum

.Gathering and using learner feedback to improve accessibility

.Building organizational support for inclusive practices

.Continuous professional development and staying current with best practices e

.Final group activity: designing an inclusive module and presenting to peers

Upon successful completion of this training course, delegates will be awarded a Holistique

Training Certificate of Completion. For those who attend and complete the online training course,
.a Holistique Training e-Certificate will be provided

Holistique Training Certificates are accredited by the British Accreditation Council (BAC) and The
CPD Certification Service (CPD), and are certified under ISO 9001, I1SO 21001, and I1SO 29993
standards.

CPD credits for this course are granted by our Certificates and will be reflected on the Holistique
Training Certificate of Completion. In accordance with the standards of The CPD Certification
Service, one CPD credit is awarded per hour of course attendance. A maximum of 50 CPD credits
can be claimed for any single course we currently offer.
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