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http://holistiquetraining.com/ar/course/diplomacy-for-shared-water-resources-ar
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:By the end of this training, participants will be able to

.Understand the concept of water diplomacy and its main features e
.Discuss the causes of transboundary water issues and how they evolve e
Identify key players involved in water negotiations e

Analyze the impact of politics and power in water-related decisions e
.Use different methods to resolve water-related disputes e

.Understand international laws and cooperation frameworks for water e
Apply practical tools and negotiation steps to real cases e

.Use data and information to improve water sharing and policy-making e

s sqoal!

o Lag cganll yie wlelsill Ja ol dilly sliall ¥ lae & gslany cudll Ll g lins caigall Luninse 5, 5u00 sia
HOIRS

ALl g Uailly e sSall e opslinn
s slially o srwla shall
) ipe gSall e wlalziall
gl olalaiall il ge

olyally 2ilaiall oleladll i o spigall

il deagia

sose oo oSy lidiall 0ydt i w kil r];.i_”u.ycﬂup (K.M)LAA.”‘;LC‘}SJ.J";LCGJQGJ‘}DSJJJ.” fia daiay
Sl e lutw L3 SISV Jols e o fyelan o lislo luli cpul¥) aliall Luug el s (o gy dpaga
Lo comslanll 1ol dulelanll o Latll (Stad Loty ciilall olelall 2uladll wolian sl a kil by & 2eadl ol Allal)
ilall dida kils s oy aloatuwly dleall dbdi¥l 5 3am Ao shall ool g3 Gyrkeis 48101 el S, Liiall pegiy
saslsol g3 allady Joall Uil oy samme i ety le b8 Gl o sS5Lkall 0580 o o Lo ¢ iLall oy glaall e a1



Agigall

adlall

Ofo&q‘%MoL&dlSJldlm.g‘)‘g‘yb lj}AfJJJJIQHOJL&L”JA%!LAA(%\’JIJJJA”M&I)MAJ‘)\}AQL[AJI
a8 glusell aue g igills ¢ el J1 o5 of oSas lgilol egw sie o<1y gaiilly aduall [aims poa
olyall eliani 8,00y Dl — o el (gills (o slaally lsall alasiuwl—aglall Zwlo slall

e plaiiw Lela 58S 1ilall wlel3ill o i 48 1d e uigoll Baclual ol gols dylac 28520 55901 1ia iy
2y sl Jslall lilydls oyl sill et 35 oy slaill eliad Tl sl alasinl 2435 colyall il & Alelall oleall
il a8 e laall Jaall ooty il ol sl obiolys v buiw e

o) bbaaally (uy Sl (s siae

Section 1: Understanding Shared Water Resources

.What is water diplomacy and why it matters

.Key terms: transboundary waters, cooperation, conflict

.Examples of shared rivers and water bodies around the world

.Historical context and lessons learned from past efforts

Section 2: Why Water Conflicts Happen

.(.Common reasons for water disputes (scarcity, upstream/downstream tensions, etc

.The role of national interests, climate change, and economic needs

.How cooperation and conflict can exist at the same time

Section 3: Tools and Methods for Water Diplomacy



.The three tracks of diplomacy: government-level, expert-level, and informal e
.Basic steps in a successful water negotiation e

.Conflict transformation and finding shared goals e

.Role-playing exercises in diplomatic dialogue e

Section 4: Legal and Institutional Frameworks

.Key water laws and international agreements e
.How countries create institutions to manage shared water e

.Role of regional frameworks in long-term cooperation e

Section 5: Using Data to Support Cooperation

.Importance of sharing accurate data between countries e
.Barriers to data access and trust e
.Using maps, models, and reports to support fair decision-making e

.Future trends in data use for water peacebuilding e
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http://holistiquetraining.com/ar/course/category/الصحة-والسلامة-والبيئة
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